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DEPARTMENT ORDERNO. 201
Series of 2019

TO ALL CONCERNED

SUBJECT : GUIDELINES ON THE DEPLOYMENT OF WORKERS TO
JAPAN UNDER THE STATUS OF RESIDENCE “SPECIFIED
SKILLED WORKER”

DATE : 22 MARCH 2019

Pursuant to the Memorandum of Cooperation between the Ministry of
Justice, the Ministry of Foreign Affairs, the Ministry of Health, Labor, and Welfare
and the National Police Agency of Japan and the Department of Labor and
Employment of the Philippines; following the enactment and promulgation of the
Law for Partial Amendment to the Immigration Control and Refugee Recognition
Act and the Act for Establishment of the Ministry of Justice, Law No. 102 and the
Revised POEA Rules and Regulations Governineg the Recruitment and Employment
of Landbased Overseas Filipino Workers of 2016, the following guidelines on the
deployment of workers to Japan under the status of residence “Specified Skilled

Worker” are hereby issued:

L Coverage

These guidelines shall cover the identified occupational categories as
of 25 December 2018 provided by the Basic Policy on Operation of the
System of the Status of Residence of “Specified Skilled Worker”
(Attachment A).

1L Definition of Terms
1. "Accepting organization refers to a public or private organization

in Japan which intends to enter into an employment contract with
specified skilled workers.




- Accreditation refers to the grant of authority by the Philippine
Overseas Employment Administration (POEA) to a foreign
employer herein referred to as accepting organization to recruit
and hire Filipino workers to Japan through a sending
organization.

. Overseas Employment Certificate refers to the document issued
to specified skilled workers which serves as proof that the worker
has been processed by the Administration or the POLO for
worker(s) on leave.

. POLO refers to the Philippine Overseas Labor Office in Japan.

- Recruitment Agreement refers to an agreement by and between
the accepting organization and the sending organization defining
their rights and obligations on the recruitment and employment of
workers.

. Registered Support Organization refers to an organization
entrusted based on a contract to perform the work of
implementation of all the suitable support plans for foreign
nationals with the status of residence of “Specified Skilled Workers
()" and registered with the Immigration Services Agency of Japan.

. Sending Organization refers to a Philippine recruitment agency
licensed by the Philippine Overseas Employment Administration
and duly authorized to engage in the recruitment and placement of
specified skilled workers.

. Specified Skilled Worker refers to workers who are deployed to
Japan under the identified occupational categories allowed under
the status of residence of the same name.

i Specified Skilled Worker (i) refers to the first level of
specified skilled worker who are allowed to work in Japan
for a maximum of five (5) years.

ii. Specified Skilled Worker (ii) refers to the second level of
specified skilled worker who are allowed to work in Japan
indefinitely based on renewal of their employment contract
and extension of period of stay.



9. Support Plan refers to assistance rendered to foreign nationals
with the status of residence of “Specified Skilled Workers (i)” by
their accepting organization or registered support organization on
their working life, day-to-day living and social life.

Sending Organizations

The POEA will provide the names and other information on sending
organizations to the Ministries and Agencies of Japan.

Accreditation of Accepting Organizations at POEA

In addition to the duly approved support plan by the Ministry of
Justice of Japan, the requirements for accreditaton of
principal/employer and dual/multiple accreditation under the
Revised POEA Rules and Regulations Governing the Recruitment and
Employment of Landbased Overseas Filipino Workers of 2016 shall
apply on the accreditation of accepting organizations.

Qualifications for Specified Skilled Worker

A. The following are the qualifications for Specified Skilled Worker @
category:

1. The applicant must be at least 18 years old.

ii. It must be proven through an examination or other evaluation
method that the applicant possesses skills requiring
considerable knowledge or experience necessary for the work
which the applicant intends to engage in.

iii. It must be proven through an examination or other evaluation
method that the applicant possesses the Japanese language
proficiency necessary for living in Japan and the Japanese
language proficiency necessary for the work which the applicant
intends to engage in.

iv. The applicant must possess a passport valid for at least six (6)
months prior to the intended date of departure.



Those who have successfully completed “Technical Intern
Training (ii)” are exempted from the requirements under ii and
iii above.

B. The following are the qualifications for Specified Skilled Worker (ii)
category:

1.

The applicant must be at least 18 years old.

It must be proven through an examination or other evaluation
method that the applicant possesses the proficient skills
necessary for the work which the applicant intends to engage
in.

The applicant must possess a passport valid for at least six (6)
months prior to the intended date of departure.

VL. Issuance of Overseas Employment Certificate to Specified Skilled
Workers

1.

The issuance of overseas employment certificate to specified
skilled workers deployed through sending organizations shall
be subject to the procedure for online registration of landbased
workers under Memorandum Circular No. 7, Series of 2018
implementing the Landbased E-contract System (LBECS).

Specified skilled workers who are directly hired by an accepting
organization shall not exceed five (5) and shall be required to
comply with the documentary requirements specified in Rule II,
Section 125 of the Revised POEA Rules and Regulations
Governing the Recruitment and Employment of Landbased
Overseas Filipino Workers of 2016 and related issuances.

Specified skilled workers who transferred from one accepting
organization to another while in Japan shall present their new
contract to the POLO for verification.

Technical interns who are qualified under section V, letter A and
are employed by an accepting organization while in Japan shall
present their new contract to the POLO for verification.

Technical interns who are qualified under section V, letter A and
have returned to the Philippines but are being reemployed by



their implementing organizations (now accepting organizations)
shall comply with the requirements forand be processed as
returning workers (balik manggagawa) under the Revised
POEA Rules and Regulations Governing the Recruitment and
Employment of Landbased Overseas Filipino Workers of 2016.

6. For other workers not covered by the preceding enumerations,
the processing of OEC shall be governed by the pertinent
provisions of the Revised POEA Rules and Regulations
Governing the Recruitment and Employment of Landbased
Overseas Filipino Workers of 2016 and other related issuances.

VIL. Fees and Charges

1. No fee of any kind or form shall be collected, directly or indirectly,
from the specified skilled worker for their selection and
deployment to Japan.

2. No deductions shall be made on the worker’s allowances/ wages
for any purpose except for host couniry prescribed allowable
deductions such as tax.

3. The fees and costs chargeable to the specified skilled worker,
sending organization, and accepting organization shall be in
accordance with the appropriate provisions under Rule V of the
Revised POEA Rules and Regulations Governing the Recruitment
and Employment of Landbased Overseas Filipino Workers of 2016,

For guidance and compliance effective immediately.

Secretary

Dept. of Labor & Employment
Office of the Secretary
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ATTACHMENT A

1. Labor shortage

2, Humn resources criteria

3. Other important matters
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